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POLICY STATEMEN

Guiding Principle

Profess%onalism i ifgiresearch oy each and public service in which

i als 'eefé are engaged, Relationships with business entities
is end, University employees are encouraged to
ugh consuiting, training, preduct development,
ime, the University recognizes that conflicts of
bhships. The University, therefore, has an

ots of interest, increase iis empioyees’ awareness

ipsiiito which Umversny employees enter with business entities are
rode théffbubhc s trust but rather sustain the public’s confidence that the work
es, furthers the mission of the University, and is grounded in obiectivity

Covered ind r&?%als at the Universify must comply with Board of Regents Policy: /Individus/
Business or Financial Confiict of Interest and all applicable federal and siate laws related fo conflict
of interest. Covered individuais must report refationships with business entifies in accordance with
Administrative Procedure: Disclosing Relationships with Exfernal Entities. These relationships wilt
be reviewad by a conflict of interest review committee to determine if a conflict of interest exists.

Covered individuals must report external relationships annually, upon notification by the Conflict of
Interest Program, Office of Institutional Compliance, or within 30 days of a substantial change in a
financial or business interest. Deans, unit heads, and staff of the Conflict of Interest Program are
responsible for reviewing these disclosures in accordance with Administrative Frocedure;
Evaluating and Managing Disclosures of Relationships with Exfernal Entities. Polential conflicts of




ADMINISTRATIVE POLICY

Individual Conflicts of Interest (DRAFT
11 09 09)

PLEASE DO NOT DISTRIBUTE THIS DOCUMENT.

This draft is being shared as part of a consuitative prdgess at the Un 2Esity and should not
be considered a final document. Comments receivedithrough this constiltati
be considered before a revised policy is publi




interest will be referred to the appropriate conflict of interest review committee. Potential conflicts
of interest that involve research with human subjects have additional restrictions and are reviewed
with extra scrutiny because of the potential to compromise the welfare of the human subjects.

Where & conflict of interest is identified, the covered individual must follow an approved conflict
management plan which provides mechanisms to manage, reduce or eliminate the conflict.
University administration has the responsibility to defend the covered individual engaged in the
activity that gave rise to a conflict of interest finding so long as the covered individual compiies with
the approved conflict management plan, reporting and disclosure obligations, other applicable
University policies, and applicable law.

When covered individuais participate In sponsored research invg . 'ub-grantees, contractors, or
collaborators outside the University, the University, af least xtent required by the sponsor,
will take reasonabie steps to ensure that investigators worl foi these outside associates comply

University's policy or to obtain appropriate assur
with applicable federal regulations or sponsor po

Scope
This policy governs covered individuals whose i

a non-business, nhon-financial nature reiate to or
expertise and/or responsibilitiesy

Section |. Reporting and
with External Entities

he financlal interest involves income, the dollar amount of the income, in
d increments, must be reported. There is no dollar threshold, The
ng Increments will be used for reporting purposes for each compensated
tronship with a business:

= 30.00 fo $5,000

= $5,001 fo $10,000
$10,007 fo $25,000
§25,001 to $50,000
$50.007 fo 100,000

$100,007™ to $150,000
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= §150,007 to $§206,000
»  $200,001 to $250,000
= >3250,000

(*All income amounts that exceed $100,000 will be forwarded by the Confiict
of Interest Program to the covered individual's unit head for & “confiict of
commitment” review under the Quiside Consulting and Cther Commitments
Policy and the procedure titled Quiside Consulting and Other Commitments by
Faculty and Academic Professional and Adn:l afive (P&A) Staff.)

o Where the financial inferest invelves an equit st, it must be reported if the
- equily interest:

s in a publicly traded entify anq f alu:éd al $5,0G more or represents
0.1 percent ownership (regard,

Is in a non-publicly trade . In which case any equ erest must be
reported. >

ncial nature (e.g., ciose friend,
t may create a real or perceived
influence the way a covered individual

+ Anupdated REPA must b
business inlerests.

ant to one of the following Board of Regents policies:
Private Practice Plan: Medical School - Twin Cities
Private Praciice Plan: School of Dentistry
Private Praciice Plan: School of Nursing
Private Professional Practice: University of Minnesota, Duluth School of
Medicine
- Professional Services Plan: University of Minnesota, College of Pharmacy

Cover@d individuals who are temporarily away from campus {e.g., leave of absence

Formatted: Font: Not Bold, Font }

review comm:ttees take into consideration the covered individual's status when reviswing color: Auto

the reported information.




Evaluating the information reported on REPAs

= REPAs will be reviewed and evaluated consistent with the provision of Administrative
Policy: Eveluating and Managing Relationships with External Entities.

Section ll. Determining Whether A Conflict of Interest Exists

Whenever & “significant financial interest” exisis that ovetlags with a covered individuai's
University activities, the appropriate conflict review commi il make a finding thai a
conflict of interest exists. In these circumstances, the ¢ view committee will require
one of the fellowing: (1) the fermination of the fman d/or husiness interest that
creates the conflict; or (2) the termination of partic 3 particular University activities;
uniess (3) the circumstances are compelling and gy conflict of interest
committee determines that the conflict can b anaged anda

managemem plan.

non-business, non-financial nature, is undt

covered individual will have an opportunity ldE |nformatson io the commlttee either in
person of by the subm i : nd/or the provision of other written
information. ’ :

Section IH.

est’ exists in this context, the relationship with the busmess that
Kmust be terminated unless compelling circumstances exist and a
s made that the conflict can be effectively managed.

When a conilict review committee determines that a ccnfhct of interest exists, the
i J”i Eons:aﬁer the following factors to determine whether compelting

a’hagemeﬂi plan:

ralty:
The nature of the University activity;
The nature of the financial interest;
How closely the interest is related io one or more University activities; and
Whether the conflicted individual brings unique value to either the University
activity or the business relationship.




o Where research is invoived:

" = The degree of risk the research poses to human subjects as determined by the
Institutional Research Board (IRB); and
The degrees to which the financial interest may be affected by the outcome of
the research.
The assessment of the appropriaie associate dean {o determine whether to
resolve the conflict by terminating or modifying the covered individual's role in
the research or whether the covered individual must relinquish part of &l of the
conflicting financial inferest or whether another management mechanism is
preferred, ‘

o Additional considerations in the context of clinical triaj

A determination must be made as to which of ! owing activities, if any, the

conflicted covered individual may ;}ammp

»  Subject recruitment; ; .

»  Subject selection, including prescreg onfexciusion criterts;

= Consent process; ‘

= Clinical treatment of subjec rate from the resegfch interventions or
procedures; and/or )
Clinical evaluation of sub during the research, sepa rom the research
interventions or proced| inciuding a K

-
identify the parfscu
procedures that appf it

iRy and follow-up;
e covered individual to all
grated in the pian;
upport from the covered individual's dean or vice

Hdividual's dean, associale dean, éepaﬂment chair, and
j nt othefs inthe sazperwsory {e;}ortmg line; and

hers in the superwsory reporting fine.
hen apprepriate, the Associate Vice President for Sponsored Projects

Section !V Disclosures of a Covered individual’s Conflict of Interest as
Required by a Conflict Management Plan

Whenever a conflict of interest review committee determines that a condlict of interest exists and the
management plan developed to address the conflict has been issued, the coverad individual must
make the disclosures required by the terms of the management plan, consistent with the provisions
below. A conflict of inferest review committee may aiso reguire disclosures that are beyond the
scope of this section.




Disclosure to students
e Teaching, Where a covered individual has a conflict of interest that involves the
individual's teaching, the covered individual must disclose the refationship that gives rise {o
the conflict to students on each course syllabus. For independent studies or other classes
without a syllabus, the covered individual must provide this information in writing to
students before the course begins,

Advising: Where the covered individual has a conflict of interest that involves the covered
individuat's role as an advisor to students, the covered individual must disclose the
refationship that gives rise to the conflict in writing to each stlident affected by the conflict.

Research: Where a covered individual has a confjj est that involves the individual's
research, the covered individual must disclose { Rip.that gives rise to the conflict
to colleagues, students and trainees involvediwi

s requirements for the disclosure
d requ:rements the covered

e
e IRB and may require the covered individual to report the amount of
d from a business for the provision of consuiting services,

hat the University has defermined that a conflict of interest exists and that
the retation may influence the decisions made in the course of the research, The
srequired disglosure will also inform the individual that the conftict has been reviewed by a
fict of mterest reviaw commottee whlch has imposed appropriate

|nteresfdoes not pose any additional risk fo the welfare of the individuat or to the integrity
of the research, The precise language of the disclosure will be at the direction of the IRB.

The offer, the subject’s decision, and a summary of the information provided must be
documented, at a minimum, in the research records,

Disclosure fo Governmental Agencies
* \Whenever a conflict of interest arises in the coniext of research sponsored by a
governmental agency that has conflict of interest reporiing requirements, the University will

comply with those requirements.




Section V. Disclosures Made Outside of the Conflict Management Plan
Context

Disclosure 1o the public

The University will maintain & website to disclose to the pubic the compensation that covered
individuals received from external entities where the compensation earned results from the
provision of consulting services that overlap with the coverad individual's University-related
expertise or University-related activities. Such disclosures will be made only with the
permission of the coverad individual until such time as pubhc e loyees outside compensation

becomes public data under the law. These disclosures, if my Wwill be reported in specified
increments. :

Disclosure to professional journals

When submitting reperts for publication, covere:
reguirements for the disclosure of conflict of ints
of a conflict management plan.

Section Vi. Prohibited External Re

* Resuyltin direct payme
business for a busines
how the covered individu!
payments may be mtendecf (o
prascribing practices or med:ﬁ%l decisi

.%n ‘ &
%whtch a cov’@r&d mdaj ﬁ' enced by financial gain to change the

tseo iteri T ffinwersn!y étéiwlttes ot in cfinical practice from a

ai w&jgg that persen uses a particular device or product in
that pay{nent is made pursuant to the University's

: 'rtmnpated in drafting, reviewing and/or revising the work; and
oproved the final version of publication,

invoive the covered individual's endorsement of a product or service developed and/or sold
by a particular business unless & contract entered inte by the University permits the
endorsemeant. This provision applies to both written and oral endorsements when the
product or service relates to the covered individual's University-related expertise and/or
University activities, whether or not the covered individual uses his or her University title in
making the endorsement.

o

R,



Section VIl. Consulting Relationships with Business Entities

« Before consulting services are provided that overlap with a covered individual's University-
related expertise and/or University-related activities, the covered individuat and the
business must enter info a signed, written agreement that:

o identifies a legitimate need for the services provided:

o Provides specific information regarding compensation; deliverables, timeframe,
and the services to be rendered; and :

o States that the covered individual is actin is or her individuai capacity

~ Documentation of the compensation recet
mamtamed by the covered- mdwldual and

lowing information is fully disclosed to the audience at the time of the event
ny brochure or other writlen communication describing or advertising the

The covered individual's relationship with the sponsoring entity; and
Whether the covered individual is being compensated for his or her
pariicipation in the event and, if compensated, the amotmt of any
compensation paid.

The covered individual is acting solely in his or her individual capacity and
is not speaking for or on behalf of the Universily.

+ Inthe context of afl other speaking engagements, the covered individual must disclose his
or her relationship with the business entity to the audience at the time of the event and in
any brochure or other written communication describing or advertising the event.

8




+ Any compensation paid must be documented in a written agreement that meets the criteria
described in Section V11, of this policy. :

Section IX. Presence of Business Entities on Campus

+ Representatives of business entities are not permitted in any University research, clinical or
teaching areas, unless invited by faculty or staff.

Any food provided in connection with a campus visit by a representative of a business
entity must be provided and paid for by the University dep i or unit that approved the
visit.

Section X. Education and Training Sponsbr d siness Entities

Covered individuals may atiend cn-site a
business entities.

Covered individuais may not accepi
associated with attendance at edué;
entities.

eld at the University must be in the form
h is unrestricted with respect to the

Section XI.
Business E

rovided by business entities, and used in connection
educational purpose and must not be used o
or service of a business.

“Section XIl. Samples and Demonstration tems Provided by a Business for
‘Care Setting

Golleges, g@ ?{%ments, or units may accept and distribute free or discounted samples or
q” brovided by a business. However, the receipt and distribution of them must be
ited. In this context, samples include medical devices, pharmaceuticals, and other
related products or software. :

Covered individuals may not accept free or discounted samples or products from a
business.

in the clinical context, it may be appropriate for covered individuals to use a product
branded with the name of a parficular business for educational and demanstration
purposes with a patient for whom the product has been prescribed.




Section Xlil. Gifts, Food, and Entertainment

Gifts: Covered individuais may nof accept gifts from a business, irrespective of the nature
or vaiue of the gift. [tems that may not be accepted include, but are not limited to, pens,
notebooks, coffee mugs and other promotional items; cash, stocks, equity, and other
financial instruments; texibooks; software, computer hardware and accessories; elecironic
devices such as cell phones, pagers, music and video players, and PDAs; free services;
and office and research supplies. However, covered individuals may accept products
provided hy business entities during off-site educational activities if acceptance is optional
and these materiais are offered to all attendees (e.g., tote bags at conferences).

Food and Entertainment. Unless authorized by a Dep | Approver, covered
individuals may not accept meals, food, refreshment ainment, or similar benefits
from a business either on or off-site with the excegtidn effncdest meals offered to all
altendees at educational events (“conference m tier or not the costs assoclated

2y

with attendance at the educational event are re

red individual, If santtions are
cable Board of Regents and
tions may include, but are not limited to,
the foliowmg '

Warning fetter

gek appmva from the!
’@‘?' "Superwse gﬂ;a""é%uate stud®

ingividual contlicts of interest are governed by Board of Regents Policy: Individual Business or
Financial Confiict of Interest and various regulations, inciuding federal regulations on research
objectivity and state law related to conflicts in purchasing. The provisions of this policy are intended
to ensure that covered individuals fully disclose financial and business interests, and relationships
of a non-business, non-financial nature that overlap with their University-related expertise and
responsibiliies so that potential conflicts of interest can be identified and reviewed and, where
confticts of interest are found fo exist, they can either be eliminiated, reduced or effectively
managed. To gain and maintain the public’s trust, the University must demonsirate that the work
that is conducted here is free from improper influence and bias that might otherwise result from
these external interests and reiationships.
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PROCEDURES

«  Disciosing Relationships with External Entities
+ Evaluating Disclosures and Managing Individual Conflicts of Interest
«  Avoiding Conflicts of Interest in Specizal Situations

FORMS/INSTRUCTIONS

» REPA: Annual Report of External Professional Activitie

ADDITIONAL CONTACTS

Prfmary Contact{s}

Technical problems i 6124624 repa@eams.umn.edu

Policy questions i ‘ W» REPAmall@umn.edu

DEFINITIONS

But is not limited to, intentionally filing an incomplete, erroneous, or
ternal activities, failing to provide additional information as reguired by the
failing to follow an approved pian for managing, reducing or eliminating a

0T 9, partnership, sole proprietorship, firm, franchise, association, organization,
holding company, jOIf‘It stock company, receivership, business or real estate trust, or (2) any
nongovernmental legal entity organized for profit, nonprofit, or charitable purposes,.

Business interest

Holding any executive position (e.g., Chief Executive Officer, Chief Operating Cfficer, and Chief
Financiat Officer) in a business or membership on a governing board of directors of a business
whether or not such activities are compensated. The term "governing board of directors” refers to
the board of any husiness including boards of trustees, scientific advisory boards, medical adwsory
hoards, and boards of professicnal societies.




Collegiate approver ‘
The senier adminisirative officer for the college or administrative unit (fypleally a dean or vice
president) or that officer’s designee.

Confdlict of Interest (individuai)

An individual conflict of interest exists where (here is a divergence between (1) an individual's
private business and/or financial interests andfor relationships of a non-business/non-financial
nature, and {2) the individual's obligations to the University such that an independent observer
might reasonably question whether the individual's actions or decisions are determined or
influenced by considerations of personal gain, financial or otherwisegand/or ailegfance to a non-
business, non-financial relationship, {hereby compromising the objgetivity with which the individuai
performs his or her responsibifities.

Conflict Management Plan

A formal document approved by the apglicable conflict r that directs the covered
individual's management of the confiict, Prigrio the, i hisipolicy, an approved
conflict management plan may include one develg i {&parimentat fevet and
approved by a collegiate approver.

Confl:ct Review Committee {CRC)

altematwely, identifying mechanssms to effectively y Hen ’Eﬁe conflict. Each committee will
consist of both voting and aonva‘t; members. Vot émembers include faculfy and professional
J@Epomtmems t%’g‘&he commntee nave been a;}proved by

dents
Office of Institutional Compflance @i;
Administration, Research Subjecis otec
and Office of the

Consulting
A relatlonsh

on teaching, demonsiratmg particular tec?mlques and.’ortechnologles
rtific, fechnical or other professional advisory board membership, and
tivities that are excluded from this definition are set forth in

! .lmstratfv Staff. All consulting relationships between a covered individual
Frust comply with the requirements of this Policy.

F’amf“?l academic professional and administrative employees,

Other individuals, to include Civil Service employees, who share respanszbsnty for the
design, conduct, or reporting of University research, which includes all principal
investigators and all members of the University's insti%utional Review Board (IRB},
Institistionai Animai Care and Use Committee ({ACUC), and institutional Biosafety
Committes {IBC); and

Other employees, to include Civii Service employees, who share responsibility for
academic programs and communify outreach programs.




Covered relationship

Any business or financial interest or a relationship of a non-business, non-financial nature that may
create a real or perceived conflict of interest or that might influence the way in which a covered
individual conducts University activities,

Departmental approver
The immediate administrator; typically the depaniment head, department chair, or
department/division director.

Disclosure requirements

A requirement to disclose {o students, colieagues within the Liniveisiiyi and to entities outside the
University, including governmental entities, information regardj g existence of a financial or
business interest or a relationship of a non-financial, not busi nature that has resulted in a
conflict of interest finding by a conflict review committee

Electronic Grants Management System (EGMS) :
The electronic system used by coverad individua mplete the Repori 6f External Professional
Activities (REPA)} (http://fegms.umn.edu). '

Executive Paosition
Any position that includes respensibilities fo
of a business.

Fair Market Value
The rate of compensation paid i
following criteria;

i

Is of & covered individual;

é;ct of the services provided;
ncement in exchange for an agreement to

induce rs to make referrals to the business entity;
duce ot‘ﬁwers to endorse the products or services of the

Improperty influence research results 1o benefit the interests of the
- business entity,
0 comparabie peers at the University, the covered individual must

“fair market value” compensat;on rate unless the proposed rate does not
‘ perhouroraperdiemrate of §__
stance should the fofal compensation on eamed in one calendar year exceed

Financial e and Significant Financial Interest
Anvthing of moaetary value including, but not limited to, the examples provided below:

Financial Interest;

* Aninterestin a business consisting of any stock, stock option, or similar equity
interest in such business (excluding any interest arising solely because the
investment is in a pension, mutual fund, or other institutional investment fund over
which the covered individual does not exercise coniral); or
Receipt, or the right or expectation to receive, any income such as a consulting fee,
honoraria, salary, allowance, reyally, or any other form of compensation.
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Significant Financial Interest:
¢ More than $5,000 in income and/or
«  With respect to stock stock eptions, or other ownership interest in a publicly fraded
entity:
o Anequity interest valued at $5,000 or more; or
o An equity interest of 0.1 percent or more (regardless of worth).
+ With respect to stock, stock options, or other ownership interest in a non-publicly
traded entity, or any ownership interest.

Immediate family member
The covered individual's spouse or domestic pariner, parent, child, giandchild, sibling or in-law.

Qutside assoclates
Researchers working for sub-grantees, coniractors, or coi E tside the University who
participale in research for which the University has prima

Participate

To be part of University activity in any capacit
investigator, co-investigator, research colia
The term does not apply to individuals whd
no direct access to the data or control over

The electronic form in the Electroric : ‘ ] > {(EGMS) used by covered
individuals to make their annual and. 4;». 3 nai professional activities.

iness or non-financial nature that refate fo or overlag with a covered
nsibilities using an established reporting process internal to the

earch, training,aid Instructional profects involving funds, materials, or other compensation
outside sour der agreements that contain any of the following: The agreement binds
th ‘Tf)s ersaty or filiated institution fo a line of scholarly or scientific inquiry specified to a
subsf%iﬁ;jai level ﬁﬁetani a line-item. budget is involved; financial reports are required; the award is
subject ta e gg&audst unexpended funds must be returned to the sponsor at the conclusion of
the projecif. e agresment provides for the disposition of either tangible or intangible properties
that may result from the- activity.

Substantial change
A "substantial change” includes but is not limited to, an increase in the value of an existing financial
interest to a value that qualifies it as a “significant financial interest”

tUnit Head
The department, unit or division head, as appropriate.




University activities
Teaching, research, outreach, publlc service, and administrative activities. These activities aiso
inciude clinical activities engaged in by facuilty covered under private practice plans.

RESPONSIBILITIES

Collegiate Approver

Reviews disclosure form to verify the completeness and accuracy of the information. Approves
REPAs where the covered individuat answers “no” to all questlons art 1 (General Questions).
Submits the d;sc osure for review by the Contl lCt of interest Pr ff any questions in Part 1 were
answered "yes".

Conflict Review Commitiee (CRC) .
Reviews financial disclosures reported on REPAs ang i re for University Officlals
forms and, if a conflict of interest is identified, take , rédiice or eliminate the
conflict and defines the elements of a conflict ma#

Covered individual
Discloses activities and complies with approve

Department Approver
Reviews disclosure form to verifythe compieteness Accuracy of the information reported on the
REPA. Discuss any known discr i 5 with the cofafgl

Ofﬂce of Ensututmnal Compllan :

Board of Regents Policies:

Code of Conduct

Individual Business or Financial Conflict of Interest
Institutional Conflict of interest

Purchasing




Administrative Policies:

Managing Potential instifutional Conflicts of Interest
Quiside Consufting and Other Commitments
Purchasing Goods and Services

Purchasing a Professional Service

Traveling on University Business

Other Related Information:

OME Circular A-110, "Uniform Administrative Requj ts for Grants and Agreements"
OMB Circular A-21, "Cost Principles for Educationalinstitulions”

Minnesota Statute, Section 15.43, "Acceptance f sdvantage by state employee; penalty
Minnesota Statute 179A.01 and 179A.11, "Eghi g

Federal Acquisifion Regulations

n

HISTORY

Effective:

Supersedes:
Individua! Business or Financial Conflictp







The University of Minnesota’s Perspective on Re!atio'nships with Outside Entities
and the Potential for Conflicts of Interest.

The University of Minnesota’s land-grant legacy originated in the passage of the Morrill Act of 1862 which provided
public lands for the establishment of land-grant colleges and universities throughout the United States, effectively
democratizing educational opportunities and forever linking fand-grant universities with a tripartite mission of
education, research and outreach. Then as now, a major emphasis was translation of the benefits of education and
research to the improvement of the well-being of citizens and regional economic vitality. Outreach to individuals and
companies outside of the walls of the academy was, and remains, an essential element in the linkage between
translation of the first two elements of the land-grant mission and their intended benefits. While much has changed in
the 150 years since passage of the historic Morrill Act, the essential need for universities to work effectively with the
_private sector in fuffillment of its mission has only intensified,

‘As recent history has demonstrated all too well, these important connections between universities, their faculty, their
students and outside interests require careful attention and responsible stewardship to promote econofnic progress
while protecting critical values of academic freedom, objectivity, research integrity, and public trust. In 2009, this
stewardship requires enhanced institutional poiicies governing the disclosure and management of potential individual
conflicts of interest. Certainly much recent interest has been focused on the University of Minnesota’s position in this
regard.

The University of Minnesota encourages faculty and staff {o engage in outside activities that utilize their knowledge and
expertise, and places a premium on the transfer of discoveries and intellectual property to the private sector where
products and procedures that will improve our standard of living are made possible. Such transfer cannot happen
without close linkages with private industry. However, potential conflicts of interest often arise in these relationships
and the University has an obligation to be aware of that potential and to effectively manage it. We have been a leader
in these efforts in the past and our current review of policies and practices is intended to identify areas where we can
further enhance our management of potential conflicts in the interest of enhancing our relationships with the private
sector in a manner that ensures the public’s confidence. '

- While numerous definitions of “Conflicts of Interest” have been offered, they typically focus on a recognition that the
potential for conflict. and its adverse consequences resides in the perception that the design, conduct or reporting of
research, or that the exercise of clinical judgment or responsibilities, might be influenced by the possibility of personal
gain for the responsible individual(s). In recognition of this most fundamental feature of conflict of interest, the
‘University believes that it is imperative that our policies and procedures effectively eliminate or manage to the extent
possible those factors that contribute to the perception of conflict.

At the heart of an effective system of management is the promulgation of comprehensive, unambiguous policies. Itis
important to note that the intent of the review recently completed at the University is to establish responsible, effective
“and enforceable policies to ensure the stewardship required to manage these important relationships with entities
outside of the University. Equally noteworthy is the acknowledgement that such policies are not intended to prevent,
abridge or obstruct those refationships that are vital to the realization of our land-grant mission. If successful, these
interventions will benefit equally the University community, our corporate partners, and the general public,






